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Schoolhouse Preparatory Faculty Survey

AGREE

DISAGREE

NOT
APPLICABLE

| received the school Faculty Manual, Policies,
Regulations, Agreements and Job Description.

The Director/Principal is supportive and available to

2 address my needs and/or concerns.

3 The Director/Principal helps with problems and
concerns related to children and their parents.

4 | am permitted and encouraged to keep parents
informed of their child’s progress/behavior.

5 | have an assigned group of children and | am
consistently scheduled to be with them.

The learning environment and activities for children

6 L
reflect the program’s philosophy and goals.

The program has written curriculum plans, based on

7 | knowledge of the student development and
assessment of individual needs and interests.

The curriculum this program has adopted provides

g opportunities to learn in a safe and healthy learning
environment well equipped with the required
materials.

The program is prepared to meet the individual

9 | special needs of each child since the program is
designed to be inclusive.

10 | Literacy is an important focus of the program.

1 The program regularly establishes goals for
continuous improvement and innovation.

12 | am provided with opportunities to develop and
enhance the curriculum in ways | deem appropriate.
Division faculty meetings are held monthly to share

13 | information or concerns. Problems raised are
addressed quickly.

The staff works together, are prepared, organized,

14 : .
and dedicated professionals.

The work environment for staff, including classrooms,

15 | is comfortable, well-organized, safe, and in good

repair.




Faculty/Staff ratios and group sizes are 10 to 1.

16
At least annually, the director and staff conduct an

17 | assessment to identify strengths and weaknesses of
the program and to set program goals for the year.

18 | I receive an annual written performance review.

19 A plan for staff training is generated from the staff-
evaluation process.
The program provides regular opportunities for staff to

20 | participate in ongoing professional development to
improvement skills.

21 | Staff is alert to the health of each student.

22 | The program follows all health requirements.

23 The school safety and security measures are
followed.

24 | School sanitation is visible.

25 | Bathrooms are cleaned and sanitized daily.

COMMENTS: Please feel free to make any additional comments about Schoolhouse Prep and the
Administration.




